
 

 
 

 
Report for:  Staffing & Remuneration Committee, 17th December 2018 
 
Title: Human Resources Forward Plan 2018-19   
 
Report  
authorised by :  Mark Rudd, Assistant Director Corporate Resources    
 
Lead Officer: Ian Morgan, Reward Strategy Manager  
 
Ward(s) affected:  
 
Report for Key/  
Non Key Decision:  
 
1 Describe the issue under consideration 

The report is to inform the Committee of the process for agenda planning and to 
notify Members of the reports to be brought to Committee from January 2019 for 
the final three months of the municipal year.     

 
2 Cabinet Member Introduction 

Not applicable.  
 

3 Recommendations 
That the Committee note the report.   

 
4 Reason for Decision 

Not applicable. 
 
5 Alternative Options Consisdered  

Not applicable. 
 
6 Background information 
6.1 Appendix A gives details of the reports that will be brought to the final two  

Committee meetings of this municipal year.     
 
7 Contribution to strategic outcomes 

A published plan will enable planned outcomes to be reported to Committee at 
the appropriate time.  

 
8 Statutory Officers’ comments (Chief Finance Officer (including 

procurement), Assistant Director for Corporate Governance, Equalities 
 
 Assistant Director for Corporate Governance  
 There are no legal implications arising from this report.  
 
 Chief Finance Officer  

This report is for the Staffing & Remuneration Committee to note and there are 
no financial implications arising from this report. 

 
9 Use of appendices 

Appendix A:  Forward Plan January 2019 – March 2019.    



 

 
 

 
10 Local Government (Access to Information) Act 1985 

Not applicable.  
 

 
 



 

 
 

 
Appendix A  
 
 
Forward Plan January – March 2019 
 
 
 

Committee data Report Title Lead Officer 
 

11 February 2019 Council's Pay Policy  
 
(report will also be considered by Full 
Council on 25th March 2019)  
 

Mark Rudd  
 

11 February 2019 People Report  
(October - December  2018) 
 

Mark Rudd  

11 February 2019 Updates to Modern Reward Strategy 
  

Mark Rudd 

11 February 2019 HR Policy Update 
 

Mark Rudd 

11 February 2019 Senior Manager pay review 2019/20 
 

Mark Rudd 

11 February 2019 Gender Pay Gap 2019 
 

Mark Rudd  

   

25 March 2019 My Reward (Employee Benefits)  Mark Rudd  
 

25 March 2019 2018 /19 Review of Achievements  Mark Rudd  
 

 


